
about Hoffa. “ Ah, I know he’s out fo r h im self. But a t le a s t 
he’s try ing  to get me som ething .”  T hat’s the way people 
re fe r  to Hoffa. “ Well, a t le a s t  he’s not like Meany. Meany 
doesn’t even bother. Hoffa w ill t ry  to get us a  dime o r 
som ething. So le t him have h is  m illion d o lla rs , o r  w hatever 
it i s .”

But that can’t be good enough for u s’. “ Well, M urray  
is  so -so , but a t le a s t he’s b e tte r  than I am .”  T hat’s a p re tty  
crum m y way for people to evaluate u s. T hat would be a 
re a l c ritic ism . If people think of us like that then we’d 
b e tte r  e ith e r  change o r  pack it  in.

I think we have the goods to tran sfo rm  o u rse lv es, to 
rea lly  se rv e  the people, to rea lly  be responsib le  to one 
another, and to rea lly  go a ll the way. Our responsib ility  
is  to ou r party , and our loyalty is  to the people and to 
M arx ism -L en in ism . It is  up to us. Do we rea lly  believe 
that, do we rea lly  act in that way, and do everything nec ­
e s s a ry  to m ake that so? And that rea lly  m eans becom ing 
p e rso n s  of in tegrity . All of u s . I’m talking about m yself, 
because I don’t think I am  developed to that point. I have a 
long way to go. And I hope that a fte r th is convention we 
in te ra c t with one another and with the m asse s  to bring  
everyone of us a s  quickly a s  possib le  up to that level. 
If you do that, if we ac t in that way, then these  th ree  
days that we spend together w ill be of som e use.
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IMPROVE OUR BASEBUILDING
Summary of a PLP National Committee Meeting Discussion, 

January 1969

At our founding convention in 1965 we m ade a decisive  
turn in vowing to becom e a p a rty  of the working c la ss , 
mid we went to work. We sa id—and s ti l l  say —that the 
working c la ss , espec ia lly  its  in d u stria l segm ent, is  the key 
force fo r revolution in the U.S. It is  th a t group which, 
potentially, holds decisive  power in a m odern  c ap ita lis t 
country. And recen tly  we have refined  that to dem onstra te  
lliat cu rre n tly  in the U.S. Black w o rk e rs  a re  a decisive  
factor w ithin the in d u s tria l working c la ss .

But because our p a rty  m ay have 50% o r 60% o r  even 90% 
of its  m em b ers  w orking in trad e  unions does not n e c e ssa rily  
mean tha t we w ill have becom e a p ro le ta r ia n iz e d o r  working 
class p a rty . While we have concluded that the objective 
conditions a re  certa in ly  rip e  and full of c la s s  struggle  out of 
which w o rk e rs  can be re c ru ite d  to ou r party , whom have 
we been rec ru itin g ?  It is  m ainly te a c h e rs , w elfare  w o rk e rs  
and students, independent ra d ic a ls  and p ro fess io n a ls . T his 
Is good, and should in c re a se . But whom have we NOT been 
recru iting? In d u stria l w o rk e rs  (except in r a r e  in stances).

G enerally  we have tra c e d  the reaso n  fo r th is  im balance 
to “ objective conditions” : young p ro fess io n a ls  a re  recen tly  
off the cam puses, “ ho t-beds of ra d ic a lism ,”  and a re  m ore  
open im m ediately  to rad ic a l ideas. In d u stria l w o rk e rs  a re  
more rem oved from  the rad ica l, a n ti-w a r m ovem ent and 
therefore not a s  prone to lis te n  to our advanced ideology. But 
If these in d u s tria l w o rk e rs  a re  not being won to th a t ideology, 
then the whole th e s is  of the ro le  of the w orking c la ss  b reak s  
down, assum ing  objective conditions a re  favorable to th e ir  
being won.
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T h e re  i s  a  g a p —a  su b je c tiv e  g a p —b e tw een  o u r  p a r ty  and  
the  in d u s t r ia l  w o r k e r s .  We th in k  th e  th e s is  of the  in d u s t r ia l  
w o r k e r s  b e in g  d e c is iv e  and  o u r  b e in g  ab le  to w in  th em  to 
M a rx is m -L e n in is m  is  v a lid . It i s  w e who h av e  no t b een  
e q u a l to  th a t  ta s k .  W hile we have  b e en  g ro w in g  q u a n ti­
ta t iv e ly  in  th e  u n io n s , we a r e  n o t q u a li ta t iv e ly  chang ing  
in to  a  w o rk in g  c la s s  p a r ty .  And, in  fa c t, if  th e  q u a li ta tiv e  
change  d o e s  n o t o c c u r , th e  q u a n tita tiv e  ch an g e  can  e a s i ly  
tu rn  in to  i t s  o p p o s ite  and  we can  e i th e r  b eg in  to  lo se  
m e m b e r s  a n d /o r  e a s i ly  b e co m e  m o rib u n d  lik e  the  r e v is io n is t  
C P .

G e ttin g  p e o p le  in to  au to  o r  s te e l  o r  t r a n s p o r ta t io n  is  
im p o r ta n t, b u t i t  i s  f a r  f ro m  the w hole s to ry .  I t i s  r e a l ly  
ju s t  the  b a r e s t  b eg in n in g . T h e re  a r e  a t  l e a s t  tw o m a in  
r e a s o n s  why w e h av e  no t r e a l ly  gone beyond  th a t po in t: (1) 
b a s e d  on o u r  p re d o m in a n tly  m id d le  c la s s  b a ck g ro u n d  we ten d  
to  m o re  e a s i ly  r e l a te  to  m id d le  c la s s  p ro b le m s  an d  s e t  up 
r ig id  b a r r i e r s  to  d e a lin g  w ith  w o rk in g  c la s s  p ro b le m s ; and 
(2) w e have  no t r e a l ly  re c o g n iz e d  th e  P O L IT IC A L  n a tu re  of 
e s ta b l is h in g  c lo s e  t ie s  w ith , e s p e c ia l ly , in d u s t r ia l  w o rk e r s .

(1) One o f the  r e a s o n s  th a t  o u r  p e o p le  h av e  b e en  ab le  
to  r e c r u i t  m an y  m o re  te a c h e r s  and  w e lfa re  w o rk e r s  i s  
th a t  o u r  m e m b e r s  doing  th e  r e c r u i t in g  have  b a c k g ro u n d s  
s im i la r  to  m an y  o f th o se  b e in g  r e c r u i te d  and  th e r e f o r e  a r e  
m o re  r e a d y  to  d e a l w ith  th e  k ind  of p r o b le m s —e s s e n t ia l ly  
m id d le  c l a s s —th a t  th e s e  p ro fe s s io n a l  w o r k e r s  h a v e . T h is  
i s  n o t bad , n e c e s s a r i ly ,  e s p e c ia l ly  if  the  p o l i t ic s  o f th e  r e ­
c ru i tm e n t  i s  a t  a  h igh  le v e l, and , a ls o , if  i t  g ro w s  ou t of 
s t ru g g le  a g a in s t  the  b o s s  o r  the  s y s te m . B ut m an y  of o u r  
m e m b e rs  who a r e  w o rk in g  am o n g  in d u s t r ia l  w o r k e r s  a ls o  
com e f ro m  m id d le  c la s s  b a c k g ro u n d s  and  a r e  no t y e t re a d y  
to  co m e to g r ip s  w ith  the  k in d s  o f p ro b le m s  th e s e  w o r k e r s  
h a v e —w hich  tak e  a  d if f e re n t  fo rm  th an  the  o n e s  o u r  m e m b e rs  
a r e  u s e d  to —and  th e r e f o r e  s e t  up a  f a r  m o re  r ig id  lin e  on 
r e c r u i t in g  th em  to  th e  p a r ty  th an  do th o se  w o rk in g  w ith  
p ro fe s s io n a l  w o r k e r s .

F o r  e x a m p le , no t on ly  do w e sp en d  f a r  m o re  tim e  in  d e a l ­
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ing w ith  the  p ro b le m s  o f m e m b e rs  w ith  m id d le  c la s s  b a c k ­
g ro u n d s; w e a lso  ten d  to  b r in g  th em  in to  th e  p a r ty  w ith  th e s e  
p ro b le m s  on the  g ro u n d s  th a t  we w ill co n tin u e  the  s tru g g le  
th e re , p ro v id e d  th e i r  “ p o l i t ic a l  l in e ”  i s  good. So if a  p r o ­
sp e c tiv e  m e m b e r  f e e ls  th e  n e e d  o f a  p s y c h ia t r i s t ,  o r  h a s  b een  
liv ing  w ith  a  m an  o r  w om an fo r  a coup le  o f y e a r s  w ith o u t 
re so lv in g  the  s i tu a t io n  by  m a r r ia g e  o r  s p l i t t in g  up , o r  te n d s  
to liv e  a  so m e w h a t b o h e m ia n  l i f e —a ll p ro b le m s  r e la t iv e ly  
fo re ig n  to  in d u s t r ia l  w o r k e r s —we ten d  to  m o u n t a  s tru g g le  
on th e s e  m id d le  c la s s - o r i e n te d  p ro b le m s , ev en  a s  we d raw  
them  c lo s e r  and  in to  the  p a r ty .  But if  w o r k e r s  ru n  a ro u n d  
with o th e r  w om en (o r  m en) o r  d r in k  h e av ily , o r  “ w atch  TV 
all the  t im e ,”  o r  any  o th e r  a s p e c t  of life  th a t  ru lin g  c la s s  
ideology e n g e n d e rs  in  w o r k e r s —a  w a ll g e ts  s e t  up b e tw een  
our m e m b e rs  an d  th e s e  w o rk e r s  w h ich  n o t o n ly  ru le  th em  
out “ f o r  th e  fo r s e e a b le  fu tu re ”  a s  p a r ty  r e c r u i t s ,  bu t 
tends to  p re v e n t  u s  ta lk in g  (o r doing) p o l i t ic s  w ith  th em  b e ­
cau se  th e y  a r e  som eh o w  beyond  o u r  r ig id  (m id d le  c la s s )  
s p e c if ic a tio n s  o f who can  jo in  the  p a r ty .  We don’t  th in k  of 
these  w o rk e r s  a s  p r o s p e c t iv e —and a c tu a l—r e c r u i t s  w ith  
whom we w ill w age a  p r o t r a c te d  s tru g g le , to  change th e i r  
bad h a b its  ( ju s t th e  sa m e  a s  we w ould do w ith  th e  w e a k n e s s e s  
of m id d le  c la s s  p eo p le  o r  s tu d e n ts  w hom  w e r e c r u i t ) .  And 
th e re fo re  w e te n d  l e s s  to  b r in g  th em  o u r  lin e  and  w in  them  
to it.

T h e re  a r e  n u m e ro u s  e x a m p le s  of th is ,  o f m e m b e rs  w ith  
m iddle c la s s  b a c k g ro u n d s  h av in g  gone to  w o rk  in  in d u s tr ia l  
s itu a tio n s , and  re in fo rc in g  th e  b a r r i e r s  b e tw een  th e m s e lv e s  
and th e i r  fe llo w  w o r k e r s  r a th e r  th an  try in g  to  re m o ld  th e m ­
se lv e s  an d  b re a k  down th e s e  b a r r i e r s .  One m e m b e r  w orked  
two y e a r s  w ith o u t e v e r  s e e in g  any  w o rk e r  s o c ia l ly  off the  Job 
(although th is  h a s  s t a r te d  to  ch an g e , b u t a  fig h t i s  s t i l l  to  be 
waged to  have  th is  m e m b e r  r e a l ly  im m e r s e  h im s e lf  in the 
w orking  c la s s ) .  A n o th e r  m e m b e r  c r i t i c iz e d  a  fe llow  w o rk e r  
for “ go ing  o u t w ith  o th e r  g u y s”  w h ile  sh e  h ad  a b o y frien d . 
But o u r  m e m b e r , a t  th a t  t im e , w a s  liv in g  w ith  a  guy (a idee , 
c o m fo rta b le  a r ra n g e m e n t)  w ith o u t h av in g  to  fa c e  the p ro b  
le m s  of h e r  fe llo w  w o r k e r  (who w as  no t liv in g  witli h e r  boy ­
frien d ) and  cou ld  th en  tak e  a  " h o l ie r - th a n - th o u ”  a tt i tu d e .

I
77



Y et sh e  w a s n ’t  a w a re  of the  double  s ta n d a rd  of m a le - fe m a le  
r e la t io n s  she  w as  adop ting  to w a rd s  h e r  fe llo w  w o rk e r ,  
s te m m in g  f ro m  the  c la s s  d if f e re n c e s  in  th e i r  w ay s  of l ife .

S till a n o th e r  m e m b e r  who had  w o rk e d  fo r  m an y  y e a r s  
b e fo re  co m in g  in to  th e  p a r ty  had  a l l  th e  p ro b le m s  o f a  s in g le  
w o rk e r  in  h is  f o r t ie s .  On th e  one hand  w e r a r e ly ,  if  e v e r ,  
s t ru g g le d  w ith  h im  on th e s e  p ro b le m s . Secondly , w e a llo w ed  
h is  b ad  p o l i t ic s  to  go on u n c h ec k ed  w ith in  the c lu b  fo r  a  long 
tim e  (s in c e  " h e  had  long t r a d e  un ion  e x p e r ie n c e ”  and 
" w e ’d b e t t e r  look  a f te r  n e w e r  p e o p le ” ). T hen , w hen the  bad  
p o l i t ic s  b e c a m e  p re d o m in a n t in the  c lu b  (and union) s i tu a ­
tio n , w e t ie d  th a t  to  h is  p e rs o n a l  w e a k n e s s e s , p ro p o se d  he 
n o t be c h a irm a n , w h e reu p o n  he q u it. Now th e r e  i s  a  th in  lin e  
b e tw een  b e in g  l ib e r a l  on p o l i t ic s  and  en g ag in g  in  p r o t r a c te d  
s t ru g g le  w ith  so m e o n e . T he p o in t i s ,  h e re  we n e v e r  en g ag ed  
in  any  r e a l  p o l i t ic a l  s t r u g g le —m o re  o r  l e s s  le f t  th is  guy 
a lo n e , b a s e d  on h is  p re v io u s  un ion  e x p e r ie n c e —and th en  
found o u r s e lv e s  a t  a  p o in t w h e re  he fe l t  p u sh e d  to  the  w a ll 
and  n o tp r e p a r e d to w a g e  any  k ind  of s t ru g g le . So we lo s t  h im .

Now, th is  b r in g s  up a n o th e r  p o in t. E ven if  we r e c r u i t  
w o rk e r s  who have  sp e n t a l l  t h e i r  l iv e s  in  a w o rk in g  c la s s  
s i tu a tio n , w h a t’s  to  sa y  th e y ’ll s ta y  in  the  p a r ty  once  th e y ’r e  
r e c r u i te d ?  W hat k in d  of p ro b le m s  do o u r  c lu b s  d ea l w ith  
now ? S upposing  one su c h  w o rk e r  w e re  to  com e to  o u r  n ex t 
c lu b  m ee tin g ; how do you th in k  h e ’d r e a c t  to  w h a t’s b e in g  
ta lk e d  a b o u t?  W ould the  h igh  d e g re e  o f in te l le c tu a l iz in g  th a t  
g o e s  on in  m an y  c lu b  d is c u s s io n s  s c a r e  h im  o r  h e r  aw ay ?  
H ave we b e co m e  th a t  c lo se  to  an d  r e a l ly  im m e r s e d  in  the  
p ro b le m s  o f w o r k e r s  a ro u n d  u s  so  th a t we a r e  p r e p a r e d  to 
d e a l w ith  th em , w age a  lo n g - ra n g e  s tru g g le  w ith  th em , in ­
v o lv e  th em  in  jo in t  s t ru g g le , b r in g  th em  o u r  p o l i t ic s ,  le a r n  
f ro m  th e i r  m u ch  lo n g e r  e x p e r ie n c e  in  the  c la s s  s tru g g le , 
and  b r in g  th e m  in to  th e  p a r ty ?

(2) O u r e f f o r t s  a t  hav in g  a l l  o u r  m e m b e rs  f ig h t f o r  a  
p o l i t ic a l  b a s e  f o r  the  p a r ty ’s lin e  on th e  jo b  h a s  s ta r te d  
to  b e a r  so m e  f r u i t .  M any m o re  m e m b e r s  a r e  r a is in g  m an y  
p o l i t ic a l  q u e s t io n s  fo r  d is c u s s io n  w ith  th e i r  fe llo w  w o rk e rs :
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ra c ism , the  w a r , the  s ta te ,  s o c ia l is m , the  d ic ta to r s h ip  of 
the p r o le ta r i a t ,  e tc .  M any m o re  m e m b e rs  have  begun  to  g ive 
ou r l i t e r a tu r e  to th e i r  fe llo w  w o rk e r s  e s p e c ia l ly  am ong  in ­
d u s t r ia l  w o r k e r s .  And m o re  of o u r  m e m b e rs  have  begun  to 
te ll w o rk e r s  th a t  th ey  a r e  in  P L  and  why, w hat th a t  m e a n s . 
F u r th e rm o re ,  th is  h a s  b e e n  done in  a  n u m b e r  of in s ta n c e s  
while go ing  th ro u g h  r e a l  c la s s  b a t t le s  to g e th e r .  Y et w hen 
the q u e s tio n  o f e s ta b l is h in g  u n b re a k a b le  t ie s  w ith  th e s e  
w o rk e rs  i s  b ro u g h t up, m an y  of o u r  m e m b e rs  nod a g r e e ­
m ent b u t a t  the  s a m e  tim e  fe e l som ehow  th a t th is  i s  no t r e a l ly  
p o litic a l ( ju s t  a  m e a n s  to  a  p o l i t ic a l  end). W hen it is  r a i s e d  
that one im p o r ta n t  r e a s o n  w hy w o r k e r s  d o n ’t defend  o u r  
m e m b e rs—w hom  th ey  know  to be c o m m u n is ts  and  a r e  f r ie n d ­
ly w ith —w hen th e y  g e t f i r e d  i s  th a t  o u r  m e m b e rs  don’t  have  
u n b reak ab le  t i e s  w ith  th e i r  fe llo w  w o r k e r s  (the w o rk e r s  
don’t  r e a l ly  fe e l  o u r  m e m b e r  i s  p a r t  o f th em ) —th en  o u r  
rea c tio n  i s  u s u a l ly  th a t th is  i s  no t th e  r e a s o n , th a t  th e r e  i s  
Nom ething " m o r e  p o l i t i c a l”  th a t  i s  m is s in g .  Y e t w h a t cou ld  
be m o re  p o l i t ic a l  th an  w o r k e r s  d e fen d in g  a  c o m m u n is t -  
knowing h im  o r  h e r  to  be o n e —b a se d  on th e  fe e lin g  th a t  th is  
p e rso n  i s  so  m u ch  a  p a r t  of th em , so  in e x tr ic a b ly  w oven 
Into th e i r  l iv e s , th a t  th e y  ju s t  c a n ’t s i t  by an d  do no th ing , 
that th e y  HAVE to  f ig h t f o r  h is  o r  h e r  jo b ?  Of c o u rs e , th a t  
doesn’t  n e c e s s a r i ly  m e a n  th a t  the  fig h t w ill w in —b u t a t  l e a s t  
It w ill tak e  p la c e .

D ev elo p in g  c lo s e  p e r s o n a l - p o l i t i c a l  t i e s  w ith  o u r  fe llo w  
w o rk e rs  i s  one of TH E M OST P O L IT IC A L  THINGS W E CAN 
DO, p ro v id e d , o f c o u rs e ,  i t  g o e s  a long  w ith  the  r a is in g  of 
our lin e , th e  p a r ty ’s  p r o g r a m . B ut w e, p a ra d o x ic a l ly , se e m  
to be do ing  m o re  o f th e  l a t t e r  th an  the f o r m e r .  And m aybe  
th is i s  b e c a u se  we h a v e n ’t  a c tu a lly  ch an g ed  o u r  life  s ty le ,  
the f r ie n d s  we h av e , the  tim e  we sp e n d  w ith  p eo p le  in P L  
us a g a in s t  t im e  sp e n t w ith  o u r  fe llo w  w o r k e r s ,  and tin 1 
QUALITY of the  tim e  sp e n t w ith  o u r  fe llo w  w o r k e r s .  If we 
don’t  r e o r ie n t ,  e s p e c ia l ly  to w a rd  in d u s t r ia l  w o rk e r s ,  w e’ll 
n ev er r e c r u i t  th e m  to the  p a r ty ,  o r  if  we m a n a g e  tb r e c r u i t  
som e, we w on’t  ho ld  th e m , and , u l t im a te ly , a s  we pu t fo rw a rd  
o u r p o l i t ic a l  lin e  and  d ra w  a t ta c k s  f ro m  tin ' ru lin g  c la s s ,  
the w o rk e r s  w on’t  find  th e  o v e rw h e lm in g  n eed  to m a in ta in
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u s  am ong  th e m . Of c o u rs e , th a t  m ig h t sound  " n o n - p o l i t i c a l ’'i 
( " th e y ’r e  d e fen d in g  u s  b e c a u se  w e ’r e  th e i r  b e s t  f r i e n d s ” ) 
b u t, in  r e a l i ty ,  if  w e don’t  d ev e lo p  th a t  k ind  of re la tio n s h ip , 
we w on’t  g e t  c lo s e  enough to  w o rk e r s  to  u n d e rs ta n d  and 
w o rk  w ith  th e i r  p ro b le m s  (w hich in  m an y  c a s e s  a r e  d if fe re n t  
th an  o u r  m e m b e r s  h ave  e x p e r ie n c e d ) ; we w on’tw in  th em  in to  
the p a r ty ;  and  th o se  th a t  we do w in, we w o n 't  ho ld . In o th e r  
w o rd s , we w on’t  b e co m e  a  w o rk in g  c la s s  p a r ty , b u t w ill co n ­
tin u e  to  r e c r u i t  on ly  p ro fe s s io n a l  w o r k e r s  w ith  m id d le  c la s s  
p ro b le m s  an d  o u tlo o k , and  th e re  w on’t  be any  p r o le ta r ia n  
s e c t io n  o f o u r  p a r ty  to  h e lp  th e s e  m e m b e rs  b eco m e  m o re  
id e n tif ie d  w ith  the  in d u s t r ia l  w o rk in g  c la s s ,  m o re  p r o le -  
ta r ia n iz e d .

We a r e n ’t  sa y in g  th a t  w e sh o u ld n 't  co n tin u e  to  w o rk  am ong 
n o n - in d u s t r ia l  w o rk e r s ,  s tu d e n ts , e tc . We a r e n ’t  say in g  
th e s e  a r e a s  a r e  n o t im p o r ta n t  fo r  o u r  p o l i t ic a l  s t ru g g le . 
B u t we a r e  sa y in g  th a t if  a  d e c is iv e  tu rn  i s n ’t  m ad e  am ong  
in d u s t r ia l  w o r k e r s ,  the  r e c r u i tm e n t  o f ev en  th o se  p r o ­
fe s s io n a l  u n io n is ts  w ill b e g in  to  tu rn  in to  i t s  o p p o s ite , 
d ra w  the p a r ty  in to  th in k in g  th a t  i s  the  m a in  a r e a  of p o l i t ic a l  
w o rk , sp en d  a l l  o u r  tim e  th e r e ,  g e t no r e a l  p r o le ta r ia n  
c h a r a c te r  to  the  p a r ty  (the " n e w  w o rk in g  c l a s s ”  s tu ff), and 
w on’t  d ev e lo p  a  r e a l  p a r ty  o f th e  w o rk in g  c la s s .  And how 
m an y  y e a r s  do we h av e  in  w h ich  to  do th is ?  How long can  we 
go a long  in  o u r  p r e s e n t  co n d itio n  w ith o u t r e c r u i t in g  in ­
d u s t r ia l  w o r k e r s  w ith o u t tu rn in g  in to  a  p a r ty  d o m in a ted  by 
m id d le  c la s s  id e a s , b a c k g ro u n d s , p r o b le m s —and  s o lu t io n s ?

A lo t m o re  c o n c e n tra te d  e f fo r t  m u s t  be m ad e  by  th e  p a r ty  
le a d e r s h ip  am o n g  o u r  c o m ra d e s  in  th is  a r e a ,  g iv ing  th e i r  
own p a s t  e x p e r ie n c e s  and  r a i s in g  m o re  p o in ted , d e ta ile d  
q u e s tio n s  a b o u t the  m e m b e r s ’ r e la t io n s  w ith  th e i r  fe llow  
w o r k e r s .  A p la n  of w o rk  i s  to  be d e v e lo p ed  in  e ac h  c lu b  and  
in d u s try , a g a in s t  w h ich  e a c h  m e m b e r  i s  to  be h e ld  acco u n t-: 
a b le . An e x a m in a tio n  o f e a c h  c o m ra d e  a s  to  w h e th e r  r e a l i s t i c  
p o s s ib i l i t i e s  e x is t  fo r  he  o r  sh e  to  r e - m o ld  h im s e lf  in to  
a  p e rs o n  m o re  c lo s e ly  r e la te d  to  the  w o r k e r s  a ro u n d  h im ; 
and  if not, to  w h a t k in d  of o th e r  s i tu a t io n  sh o u ld  he be 
sh if te d  in  w h ich  a  b e t te r  p o s s ib i l i ty  e x is t s  (if i t  e x is ts
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id a ll) and  w h e th e r  the  c o m ra d e  sh o u ld  tu r n  to  a n o th e r  a r e a  
of w ork  f ro m  w hich  an  im p o r ta n t  p o l i t ic a l  c o n tr ib u tio n  can  
ho g o tten . A l i s t  o f e v e ry  w o rk e r  to  w h ich  w e have  a  r e la t io n  
/iliould be m ad e ; w h a t th e  le v e l  o f o u r  b a s e  i s  w ith  th em ; how 
we in ten d  to  p u rs u e  i t  to  a  p o in t w h e re  th ey  can  be r e c r u i te d .  
K xam ine s e a rc h in g ly  how w e sp en d  o u r  l iv e s  and  how th a t 
r e la te s  to  th e  w o r k e r s  a ro u n d  u s; w hat k in d  o f p e r s o n a l -  
p o litic a l l iv e s  we le a d . W hat do w e c o n s id e r  the  b a r r i e r s  
betw een u s  an d  th e s e  w o r k e r s ?  Do w e h av e  double  s ta n d a rd s  
for r e c r u i t in g ?
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